Position Overview
The MEDEX Physician Assistant Program at the University of Washington seeks Physician
Assistant Clinical Coordinator faculty at its Anchorage, AK campus. This is 12-month nontenure track position.
Rank: Lecturer, Part time (up to 80% FTE); requires a Master’s Degree or
Lecturer, Part time (up to 80% FTE) Temporary; does not require Master’s Degree
Positions are renewable up to three years, and the temporary position may be converted
to regular status within first year.
Clinical faculty responsibilities include development and nurturing of clinical rotation sites and
preceptors, managing student placements throughout the second (clinical) year, developing and
maintaining the clinical year curriculum, and supervising clinical end-of-rotation activities.
Faculty assist in all aspects of the program including student recruitment and the development,
delivery and evaluation of the curriculum associated with the program. All University of
Washington faculty engage in teaching, research, and service. Faculty additionally participate in
admissions activities, scholarly activity, committees, as well as other duties as assigned.
We are interested in candidates who are committed to developing and supporting diversity and
inclusion in the work and learning environment. Faculty members enjoy a generous benefits
package.
Required Qualifications
•
•
•
•
•

Teaching experience in either a classroom or clinical setting
A Master's degree for non-temporary position
Current NCCPA certification or equivalent and two years of clinical experience
Strong organizational and communications skills
Residence in or near Anchorage

How to apply:
Visit the MEDEX Work with Us page for detailed information on current openings and
application process:
https://depts.washington.edu/medex/about-medex-nw/work-with-us/
For general questions, please email medexhr@uw.edu.

Equal Employment Opportunity Statement
University of Washington is an affirmative action and equal opportunity employer. All
qualified applicants will receive consideration for employment without regard to race, color,
creed religion, national origin, sex, sexual orientation, marital status, pregnancy, genetic
information, gender identity or expression, age, disability, or protected veteran status.
Commitment to Diversity
The University of Washington is committed to building diversity among its faculty, librarian,
staff, and student communities, and articulates that commitment in the UW Diversity Blueprint:
(http://www.washington.edu/diversity/diversity-blueprint/).
Additionally, the University’s Faculty Code recognizes faculty efforts in research, teaching
and/or service that address diversity and equal opportunity as important contributions to a faculty
member’s academic profile and responsibilities
https://www.washington.edu/admin/rules/policies/FCG/FCCH24.html#2432

